VACANCY ANNOUNCEMENT

The U.S. Mission in the Netherlands is seeking eligible and qualified applicants for the position of:

Post:

Announcement Number:
Position Title:

Opening Period:
Series/Grade:

Work Schedule:

Salary:

For More Info:

Who May Apply:

Security Clearance Required:

Duration Appointment:
Marketing Statement:

Start Date:

Supervisory Position:

Duties

Surveillance Detection Guard

U.S. Embassy The Hague

JVA 18-10

Surveillance Detection Guard
Friday, April 13, 2018 - Thursday, April 26, 2018
LE- 4 or FP- AA, #0710

Full-time - 40 hours per week

EUR 26,814 (Grade LE- 4) based on a 40-hour work week. An
additional 20.2% will be added to the Locally Employed (LE) Staff
salary listed for allowances and premiums.

USD 25,871 (Grade FP- AA) based on a 40-hour work week. Actual
Foreign Service (FS) salary determined by Washington, D.C.

Human Resources Office: Lisa Rouissi, HROTheHague@state.gov

All Interested Applicants / All Sources
Local Security Certification or Public Trust

Initial contract of one year, which includes a one-month probationary
period. Extension is possible depending on performance.

We encourage you to read and understand the Eight (8) Qualities of
Overseas Employees before you apply.

Candidate must be able to begin working within a reasonable period
of time of receipt of agency authorization and/or
clearances/certifications or their candidacy may end.

No

Provides security for U .S. Government facilities and family members
by performing procedures to detect, recognize and report on
surveillance directed against U .S. Government facilities and/or
personnel and provides support directly, or by calling for assistance.
In case of an imminent attack, calls for immediate assistance and
takes action to prevent injury or death to personnel and destruction
of property.

Qualifications and Evaluations

Education:

Licenses or Certifications:

Requirements

Experience:

Completion of Secondary School is required.

Valid driver’s license is required.

One year of surveillance or related experience required. Previous
military, police, or security related experience in a position which
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Job Knowledge:

Language(s):

Skills and abilities:

Qualifications:

Equal Employment
Opportunity (EEO):

Benefits:

Other information:

Hiring Preference Selection
Process:

Hiring Preference Order:

involved observation/surveillance skills and techniques is required.

Must be familiar with procedures for conducting and reporting
surveillance: capable of discerning normal traffic patterns, pedestrian
behavior, and choke points of Embassy facilities, access and travel
routes.

Level 3 (good working knowledge) of English for speaking, reading, and
writing is required; Level 2 (limited knowledge) of Dutch for speaking,
reading, and writing is required. (This may be tested.)

Competent reporting skills are required. Must have basic knowledge of
computer programs such as MS Word (level I keyboard/typing and
basic computer skills). Must be trustworthy. Must be able to work
independently. Must be able to adapt to changing circumstances
without requesting guidance. Strong organizational and analytical skills
required. Must pass incidental driver exam. (This may be tested.)

All applicants under consideration will be required to pass security
certification and may be required to obtain a Certificate of Conduct for
Natural Persons from the Dutch Ministry of Safety and Justice.

The U.S. Mission provides equal opportunity and fair and equitable
treatment in employment to all people without regard to race, color,
religion, sex, national origin, age, disability, political affiliation, marital
status, or sexual orientation

Locally Employed Staff working at the U.S. Mission in the Netherlands
will receive a compensation package that includes pension, health, and
other benefits.

For EFMs (see link to definitions below), benefits will be discussed with
the Human Resources Office.

The pay plan (i.e., LE or FS) is assigned at the time of the conditional
offer letter by the HR Office.

There are approximately 16 (American and Dutch) holidays a year, in
addition to annual leave earned (‘vakantiedagen’).

Applicants in the following hiring preference categories are extended a
hiring preference in the order listed below. Therefore, it is essential
that these applicants accurately describe their status on the
application. Failure to do so may result in a determination that the
applicant is not eligible for a hiring preference.

(1) AEFM / USEFM who is a preference-eligible U.S. Veteran*
(2) AEFM / USEFM
(3) FS on LWOP and CS with reemployment rights **

* IMPORTANT: Applicants who claim status as a preference-eligible
U.S. Veteran must submit a copy of their most recent DD-214
(“Certificate of Release or Discharge from Active Duty”), equivalent
documentation, or certification. A “certification” is any written
document from the armed forces that certifies the service member is
expected to be discharged or released from active duty service in the
armed forces under honorable conditions within 120 days after the
certification is submitted by the applicant. The certification letter
should be on letterhead of the appropriate military branch of the
service and contain (1) the military service dates including the
expected discharge or release date; and (2) the character of service.
Acceptable documentation must be submitted in order for the
preference to be given.

** This level of preference applies to all Foreign Service employees on
LWOP and CS with re-employment rights back to their agency or
bureau.

For more information (e.g., definitions of EFM, USEFM, AEFM, MOH)
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How to Apply:

Required documents:

What to Expect Next:

and for additional employment considerations, please visit the following
link: https://careers.state.gov/downloads/files/definitions-for-va

To apply for this position, applicants must complete a Universal
Application for Employment (DS-174) and submit it to
HROTheHague@state.gov.

All candidates must be able to obtain and hold a Local Security
Certification clearance.

For more information on how to apply, please visit the U.S. Mission to
the Netherlands internet site.

Please provide as much information as possible to support your
application, which will be used to establish your eligibility or other
qualification criteria. Supporting documentation may include:

DS-174 Universal Application Form (mandatory for all applicants)
Copy of Orders/Assignment Notification (or equivalent)
Residency and/or Work Permit

Passport copy

High School Diploma

Proof of citizenship

Degree from a college, university, or similar institution

Language Scores

Valid Driver'’s License

Professional Certificate or License

DD-214 - Member Copy 4, Letter from Veterans’ Affairs, or other
supporting documentation

SF-50 Notice of Personnel Action

e Letter(s) of recommendation

e List of references

Only applicants who are invited to take a language or skills test, or who
are selected for an interview will be contacted via e-mail.

For further information: the complete position description listing all of
the duties, responsibilities, required qualifications, etc. may be
requested by contacting the Human Resources office.

Thank you for your application and your interest in working at the U.S. Mission in the

Netherlands.
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